oo '.._ LEHRES 172-2015-CFAS FRD-
1E ﬁ 1% % i"i“, —_ Jﬁ A *ﬁ Announcement No SA(003)
15 Jul 16
VACANCY ANNOUNCEMENT 1st cut off: 27 May 16
BEEya: 2nd cut off: 10 Jun 16
Closing Date After the 2nd cut off,
Fridays every two
weeks
#478: 16 May 16
Date of Issue
1 K38 R Job title ( F#k Grade_ 2 /B HHK LD _N/A) HEAH | AR EEHMF Area of Consideration (AOC)
No. of Xl 1. 38 MLC/IHA %8 (ERFEMA)
Waiter/Waitress, #2143 Recruitment | o rrent MLC/IHA Employee within Activity
4% X 1.3} MLC/IHA #t¥( 8 (BEEM)
- B e . . . Current MLC/IHA Employee in commuting distance
RATREA TREMR Acceptable trainee level: N/A [ 1138 MLC/HA Gt 8 (2 7 B )
|:| EXHR |X| HEER |:| BRZ |:| ER% Current MLC/IHA Employee Japan Wide
7~ BN 78 L B 1) H
Administrative  Blue Collar Trade Security Medical DJ V.54 Off Base Applicant
2. ERBX Activity:

CFAS Fleet Readiness Departmd@lub Division) SR DM@ Type of Employment

) #5IB, P working Place Hirase-cho, Sasebo Citlg t {2 i - 8 BT L] MLC

3B FEEFR work Schedule( 3B _30 B il hraw) X ﬁLHA X HPT
£17 B Work Days: Mon-Sun, Including Holidays L] '%E Permanent

£)7505R - /KE2 Work Hours/Recess Period: 6 hrs between 0530/2308ur [ BRE Limited Tean(—” A Months)
X] & &) Night Shift Xl %% Overtime [ ] H43E Business Travel (HPT FFGHITERR)

EF#8¥800
6 BB # M A Duties:
Spreads clean linen and sets tables with silverwgasses, sugar bowls, salt and pepper shalagkins and ashtrays. Takes orde
for food from guests and transmits orders for botf to a cook or to a steam table attendant. @bbaead, butter, fruits, juices,
cereals, salads, desserts, beverages or othefadaiiems from appropriate stations in food sexvdepartment. Carries food and
beverages to tables. Serves food in individualetigh each diner or places certain items of thd fodarge containers on tables fd
“Family” style service. Removes empty dishes at ehelach course and serves the succeeding coursenélusion of meal,
brushes crumbs from table cloths, carries or whistles to dishwasher and sets the table for thiediesr. Wipes glasses and
silverware sweeps dining room floor, dusts diniagm furniture and furnishings, and removes, soesords and packs soiled pied
of table linen for laundry.
Performs other related or incidental duties a s assigned.

TEREH. B®EHE Qualification/Physical Requirements
1. Must have a customer service oriented and lkeetalwork with others.
2. Ability to speak, read and write English atibgsoficiency level (LAD-1)

Handicapped applicants may be accepted, dependititeadegree and kind of disability.

HEE H English Language Proficiency [ E % L None X #1#K& Basic [ #k Intermediate ] L #& Advanced [ E& D BE 11 Exceptional

% Educational Background See Block 7 | % 5%5F. #& T I License/Certificate Required 7/8 4% 8 See blocks 7 & 8

81T 5H®M Application and Associated Documents AR

Working Condition

X 22 /% 5 4R Application for Vacancy Announcement  (HROY Fot)

(] BAEET JapaneselX] #3:E T English [] £5 5 T4 Either)
[ | EMIBEFHE#EEE Resume of Specialized Work Experience (HROY Form)

(EE2 &R LEEE T, Same language as above)
X RIEBENEAXKBETEHHELTLDAIEL. [HikCET 5ERE]
If you have any family/relatives who work at U.Sawy base/facility in Japan, “Questionnaire on Reda’
L] BERHFIDE L Copy of GOJ ordinary driver's license
L11& T SIBAZ D E L Copy of Certificate
X ZEOREAFIEHT5ED (BEL) Anything to certify English Proficiency (Copy)
X 82MEIFZMF L. BEEOBEERS F/F- KA EEVRIEMHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Codeldéess, Name and a 82 yen stamp (MPS is unacceptabl
X BAREEZLUNDOAIE, BEH— FRU/NNRKR— ~ESED 3 E— For non-Japanese citizen applicant,

copy of Residence Card and Passport/Visa Copy




9. EEMHIBH% Office to Submit

REIESEE (FEMLC/IHA #t%8) LNBIEHEE EEXR) TR, REESRRHANEVEY ., LEVEREYMZELE
EXOMNME, BEARHLTTSL, EEHYBALE, Office to submit job application documents is different br
Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to
the right office. Applications must be received by the closindate of the Vacancy Announcement.

(GE®) LREB4ED “BRER" NEMLC/IHA RRXREDHDIFEE. HEIEHEE GEERR) HoORFERTESD
ERYETOTITEET S, Whenitem #4, “Area of Consideration” above showéCurrent MLC/IHA employees” only,
Off Base Applicants will be rated ineligible.

1. AFMEEE (] MLC/IHA HE%£8) BH% - Current MLCHIA Employees must submit to:
T857-0056 T 857-0056

{& tH R T T AR T Hirasiee, Sasebo City
RBFEEHRAEMEMAASHBERR CNRJ HRO Sasebo Satellite Office
A#R/Extension 252-3656/3660 MLC/KEmployment Branch, Bldg# PW47

= {8 Operating Hours 0800 - 1600

2.5 MBIG5EE (EHEXRRA) RH% - Off Base Applicants must submit to:

T 857-0056 T 857-0056

{& tH R T AT 3-1 3-1 Hirasteo, Sasebo City

MIATBUEAN BBEEFFHESFBECERE AHEXE Labor Management OrganiatiSasebo Branch

BiEES Phone: 0956-23-7191
SZATEERE AT 9K - F& 5K, AER - €A (BXAOEBZKRC)
Operating Hours: 0900 - 1700, Monday - Friday (@tcapanese Holidays)

10. EFEAIEIR For Official Use

SEMFIES  Activity POC : &FE (DSN) 252-2917

PD No.: CFAS-N926-015-PT ‘ PD is accurate and current. Certified by Activity | HRO: (rcvd:11/16 ) tm 11/17

SHEEEZHIZLTORLMEEEZEORRIZHE Y EHA, Incomplete applications will not be considered.
RESINISEZHEIEHEL LEFA Submitted applications will not be returned.

SEBYB16BFRIBMBETT, EA—ILOITI7Y I RATOCHEEHETZMNTEE LA, Applications must be received by the
closing date of the Vacancy Announcement by 16a0$64:00 PM). Emailed and Faxed application$ mat be accepted.
AEHACEEERZHET IHEEFERICLAVTTEIL, EFTHEIN-EERAKIIZFELEF A, Please do not send
applications by registered mail to HRO. Registaradl sent to HRO will not be accepted.

HRO NEW (BMES PW-47) 1. EEAHAYAOZA>TADEIC AHEEERAOREONRELTHYET . RESNDHE TG
EHEOYYB D 16F(F%4BHETIZL TS, Job applications may be dropped in the desigridRdDrop Box” located on the right
side in the first floor, main entrance of the HRIGgo # PW-47, no later than 1600 hours (4:00 PMyHeyclosing date.
EHEHFOERXEUTO URL KYF O UO—RFTEET . RFOEHFAMETIRB LTS,  Forms for application are available for
download on our web site. Please submit updatplicagion.

(https://www.cnic.navy.mil/regions/cnrj/om/human_gasces/MLC _IHA_HPT_ Jobs/JN_Forms.hjml

> FriGHIERET B AUERA (HPT) BRIV T

*HPT-Hourly Pay Temporary (HPT) Employment**
ZHEE . 1EZ-EALTVER (ZOREHEINLGEILHD)
Duration of Employment: Not to exceed 1 year. li&&guent appointment after a break in service reasffiected.)
X@EEXH., Commutation allowance will be paid.
EEEEMAE 2 OMLULDOZEIIERRKROMA. B3 OBHEULEERIR - EEFEOMANEE I TS5NT
WWEF, Employees whose weekly work hours are 20 hoursare must be covered by Employment Insurance. |&maps
whose weekly work hours are 30 hours or more mesidvered by Health Insurance and Pension plan.
BB - BFERE - KEBLREX. XBOMETERICLLHARERENHY T,

Work place, hour, and rest day may be changedalapedrational requirements.




PRIVACY ACT STATEMENT A AfER{REEICDOULNT

AUTHORITY: Executive Order 10450, 9397; and Jajzam Concerning Protection of Personal InformatiamNo. 57 of 2003).

ES KETEER T 10450, 9397 XU BAE - EANIFHORECET 5iEF (T 1 sEXFEER+ES)

PRINCIPAL PURPOSES: To record Personal Informéticiine purposes of executing the business operalithe U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Recorddesecurely maintained in either an electrorpaper form.

FTHE: ABDLMS., 2. UEORELEBXREOEBOXTEENE LT, BAAERELRT 54,

FRE : ERIEFERX. L LJEBAEICTHREICRESNET,

ROUTINE USES: To maintain Personal Data accurafiiythe most up-to-date content to the extentssacgto achieve the stated Principal Purposes.
FIRBR: FEMOERICLER. RH CERCEANEREHET 545,

DISCLOSURE : Disclosure of this information is wary; however, failure to provide the requestiettimation may impede, delay or prevent further
processing of administrative actions.

BT EAANBROFEREIERETIA, BRSNEFERZIRE LGN 158, TORDFHREDHIT. Bh, HAHLEIHEE
BEELNHYET,

Rev: 12-4-15




